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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Career Development and Planning / Career Development and Planning

Ders Kodu / Course Code

MS1608.3B2

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Pre-Bachelor / Pre-Bachelor

Ders Akts Kredi / ECTS 3.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00

Hours For Week (Laboratory)

Dersin Verildigi Yl / Year

1

Ogretim Sistemi / Teaching System

Normal Education / Normal Education

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

insan kaynaklari yénetiminin temel kavramlarini anlamak

To develop an understanding of some basic principles of Human Resources
Management

igerigi / Content

insan kaynaklari yénetiminin tanimi, érgiitlenmesi ve gevresi insan kaynaklan planlamasi,
insan kaynagini bulma, segme ve yonlendirme, insan kaynaginin egitimi ve gelistiriimesi,
insan kaynaginin degerlemesi ve tcretlendirilmesi.

Human Resources (HR) concept, HR planning, HR assurance, HR choosing, HR
training and improvement, HR pricing, performance evaluation, career management,
HR security and health, the quality of work life

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Unsalan, Erdal. Simsek, Erdal. 2010; insan Kaynaklar Yénetimi, Detay Yayincilik, Ankara

Unsalan, Erdal. Simsek, Erdal. 2010; insan Kaynaklari Yonetimi, Detay Yayincilik,
Ankara

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Dr. 0g. Uyesi Omer Faruk GULTEKIN

Dr. 0g. Uyesi Omer Faruk GULTEKIN




OGRENME GIKTILARI / LEARNING OUTCOMES

iKY’nin gelisim siireglerini grenerek iKY fonksiyonlarn agisindan degerlendirir Learns the development processes of HRM and evaluates it in terms of HRM functions.

iKY fonksiyonlarini IKY’nin siiregleri igerisinde degerlendirir. Evaluates HRM functions within the processes of HRM.

iKY uygulamalari ile ilgili verilen bilgi ve érneklerle uygulayarak 6grenir Learns by applying the information and examples given about HRM practices.

iKY fonksiyonlari ile ilgili yéntemleri isletmelere 6zgii olarak farklilastirarak 6grenir. Learns the methods related to HRM functions by differentiating them specific to businesses.
iKY fonksiyonlari ile ilgili sorunlarin ¢éziimiine iliskin kuramlari dgrenir. Learns the theories regarding the solution of problems related to HRM functions.

Bir isletmenin iKY sisteminin biitiiniine gikti olusturur. It creates output for the entire HRM system of a business.

HAFTALIK DERS ICERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 insan Kaynaklar Yénetimine Girig
Enter of the human research management
. . gretim Yont .. _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 insan Kaynaklari Yénetiminin Temel ilkeleri
A human research management's main principles
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 insan Kaynaklari Planlamasi
human research plans
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 is Analizi
job analysis
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 insan Kaynaginin Egitimi

human research education
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 insan Kaynaginin Egitim Yénetiminde kuramlar
human research education management
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Kariyer Planlama
plan a career
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 ara sinav
midterm exam
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 Performans Degerleme
performance appraisal
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 |is Degerlemesi
Evaluation of Job
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 |Ucret Yénetimi

Budget Management
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 |Ucret Yénetimi Analizi
Budget Management
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
13 |Calisma lligkileri
work the relations
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
14  |insan Kaynaklarinin is Givenligi
The human researche of job safe
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 insan Kaynaklarinin is Givenligi Uygulamalar
The human researche of job safe
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
16 Ddénem sonu sinavi

End-of-term exam
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DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities y Percentage of
Number - A
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities N y Percentage of
umber S o
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type: DDS
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 1.00 1.00
Final Sinavi / Final Examination 1 1.00 1.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 1 5.00 5.00
Final Sinavi igin Bireysel Calisma / Individual Study for Final Examination 5 6.00 30.00
Bireysel Calisma / Self Study 12 1.00 12.00
Derse Katilim / Attending Lectures 14 2.00 28.00
Toplam / Total: 34 16.00 77.00

Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 30.00 (Saat/AKTS) = 77.00/30.00 = 2.57 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 77.00 / 30.00 = 2.57 ~
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PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktllan / Program Ciktilari / Program Outcomes
Learning Outcomes 1111211 (3.1.1|3.1.2|321|322|33.1 (332341342

1.IKY’nin gelisim siireglerini
dgrenerek IKY fonksiyonlar
acisindan degerlendirir / Learns
the development processes of
HRM and evaluates it in terms
of HRM functions.

2.IKY fonksiyonlarni IKY’nin
suregleri icerisinde
degerlendirir. / Evaluates HRM 3 3 1 2 3 3 2 1 3 1
functions within the processes
of HRM.

3.IKY uygulamalari ile ilgili
verilen bilgi ve drneklerle
uygulayarak 6grenir / Learns by 2 4 2 2 2 3 2 2 3 2
applying the information and
examples given about HRM
practices.

4.IKY fonksiyonlari ile ilgili
yontemleri igletmelere 6zgu
olarak farkllastirarak égrenir. /
Learns the methods related to 3 2 1 3 2 2 3 1 2 1
HRM functions by
differentiating them specific to
businesses.

5.IKY fonksiyonlar ile ilgili
sorunlarin ¢ézimune iligkin
kuramlarl 6grenir. / Learns t.he P 3 1 9 9 5 3 2 2 1
theories regarding the solution
of problems related to HRM
functions.

6.Bir isletmenin iKY sisteminin
battndne ¢ikti olugturur. / It
creates output for the entire
HRM system of a business.

Katki Dlizeyi / Contribution Level : 1-Cok Dustlk / Very low, 2-Disiik / Low, 3-Orta / Moderate, 4-Yiiksek / High, 5-Cok Yiksek / Very high
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