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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Orgiitsel Davranis / Orgiitsel Davranis

Ders Kodu / Course Code

BY205B2

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Pre-Bachelor / Pre-Bachelor

Ders Akts Kredi / ECTS 2.00
Haftalik Ders Saati (Kuramsal) / 2.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 2

Ogretim Sistemi / Teaching System

Normal Education / Normal Education

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Ogrencilere isletmelerdeki insan davranislarini anlama ve yénetme becerilerini
kazandirmak ve bu sayede igletme performansini artirmak ve siirdirilebilir basariya
ulasmak i¢in gerekli bilgi ve anlayisi saglamaktir.

To provide students with the skills to understand and manage human behavior in
businesses and thus provide the necessary knowledge and understanding to increase
business performance and achieve sustainable success.

igerigi / Content

Orgiitsel davranis dersi, isletmelerdeki insan davranilanni, iliskilerini ve etkilesimlerini
anlamaya y6nelik kapsamli bir gergeve sunar. Bu ders, 6grencilere orgditlerin i¢
dinamiklerini anlama ve yénetme becerileri kazandirmay hedefler. Ogrenciler, bireylerin
motivasyon, liderlik, iletisim ve stres yonetimi gibi faktorlerle nasil etkilesimde
bulundugunu ve gruplar arasi dinamiklerin isleyisini 6grenirler.

The organizational behavior course provides a comprehensive framework for
understanding human behavior, relationships and interactions in businesses. This
course aims to provide students with the skills to understand and manage the internal
dynamics of organizations. Students learn how individuals interact and the functioning
of intergroup dynamics through factors such as motivation, leadership, communication
and stress management.

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Orgiitsel Davranis , Sékmen, Alptekin, Detay yayincilik, Ankara-2013.

Orgiitsel Davranis , Sékmen, Alptekin, Detay yayincilik, Ankara-2013.

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Ogr. Gér. Riiveyde PABUGCU

Ogr. Gér. Riiveyde PABUGCU




OGRENME GIKTILARI / LEARNING OUTCOMES

Ogrenciler, bireylerin kisilik 6zellikleri, motivasyon faktérleri, algilan ve tutumlan gibi bireysel
davraniglarin nasil sekillendigini anlarlar.

Students understand how individual behaviors are shaped, such as individuals' personality traits,
motivational factors, perceptions, and attitudes.

Ogrenciler, etkili liderlik ve iletisim becerilerini dgrenirler ve isletmelerdeki liderlik roliiniin 6nemini
kavrarlar.

Students learn effective leadership and communication skills and understand the importance of the
leadership role in businesses.

Ogrenciler, gruplarin olusumu, normlari, etkilesimleri ve isleyisi hakkinda bilgi edinirler ve etkili takim
calismasi stratejileri gelistirirler.

Students learn about the formation, norms, interactions, and functioning of groups and develop
effective teamwork strategies.

Ogrenciler, érgiitsel yapilarin ve killtiirlerin nasil sekillendigini, isleyislerini ve organizasyonel
degisimleri nasil etkiledigini anlarlar.

Students understand how organizational structures and cultures form and influence their functioning
and organizational change.

HAFTALIK DERS ICERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 Davranis Kavrami ve Orgiitsel davranis degiskenleri.
Concept of Behavior and Organizational behavior variables.
. . gretim Yont N _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Birey ve grup davranislari, calisma teknikleri, grup turleri.
Individual and group behaviors, working techniques, group types.
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 Orgiit kiiltiird, kiiltariin ézellikleri, girisimcilik.
Organizational culture, characteristics of culture, entrepreneurship.
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 Motivasyon kavrami ve kuramlari, motivasyon araglari, yararlari.
Motivation concept and theories, motivation tools, benefits.
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 Onderlik kavrami ve kuramlari, giig kaynaklari.

Leadership concept and theories, sources of power.

3/7




Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 iletisim kavrami, iletisim sireci, dzellikleri, iletigim tirleri.
Communication concept, communication process, characteristics,
types of communication.
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\rgz Methods On Hazirlik / Preliminary
Technigues
7 Gatisma tanimi, nedenleri, olumlu ve olumsuz etkileri.
Conflict definition, causes, positive and negative effects.
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 Ara sinav
Mid-term Exam
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 Takim galigmasi, etkili takimlar, olugumu, 6zellikleri ve yararlari.
Teamwork, effective teams, their formation, characteristics and
benefits.
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Orglitsel 6grenme ve dgrenme gelistirme.
Organizational learning and learning development.
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 Yonetsel Davranis Bigimleri ve Yoneticilik Tipleri

Managerial Behavior and Management Types
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 Liderlik Yénetimi ve Lider Yoneticilik
Management and Leadership, Time Management
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\rgz Methods On Hazirlik / Preliminary
Technigues
13 Motivasyon Ydénetimi, stres ydnetimi, sonuglari, stresi yonetme.
Motivation Management, stress management, results, managing
stress.
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(l?;ri/s)rgsgiﬁz Methods On Hazirlik / Preliminary
Techniques
14 Ekip Y6netimi, etik ve sosyal sorumluluk.
Team Management, ethics and social responsibility.
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 Genel degerlendirme

General evaluation
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DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities y Percentage of
Number - A
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities y Percentage of
Number o s
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 1.00 1.00
Final Sinavi / Final Examination 1 2.00 2.00
Tartigsma / Discussion 5 1.00 5.00
Soru-Yanit / Question-Answer 5 1.00 5.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 5 2.00 10.00
Final Sinavi igin Bireysel Calisma / Individual Study for Final Examination 5 3.00 15.00
Derse Katilim / Attending Lectures 14 2.00 28.00
Toplam / Total: 36 12.00 66.00
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Dersin AKTS Kredisi = Toplam is Yiikii (Saat) / 30.00 (Saat/AKTS) = 66.00/30.00 = 2.20 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 66.00 / 30.00 = 2.20 ~

PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari /
Learning Outcomes

Program Ciktilarn / Program Outcomes

2.1.1

212

311312321 (33.1(332|34.1|342

1.0grenciler, bireylerin kisilik
ozellikleri, motivasyon
faktorleri, algilan ve tutumlari
gibi bireysel davraniglarin nasil
sekillendigini anlarlar. /
Students understand how
individual behaviors are
shaped, such as individuals'
personality traits, motivational
factors, perceptions, and
attitudes.

2.0grenciler, etkili liderlik ve
iletisim becerilerini 6grenirler
ve isletmelerdeki liderlik
rolinin énemini kavrarlar. /
Students learn effective
leadership and communication
skills and understand the
importance of the leadership
role in businesses.

3.0grenciler, gruplarn
olusumu, normlari, etkilesimleri
ve igleyisi hakkinda bilgi
edinirler ve etkili takim
calismasi stratejileri
gelistirirler. / Students learn
about the formation, norms,
interactions, and functioning of
groups and develop effective
teamwork strategies.

4.Ogrenciler, érgiitsel yapilarin
ve kultirlerin nasil
sekillendigini, isleyislerini ve
organizasyonel degisimleri
nasil etkiledigini anlarlar. /
Students understand how
organizational structures and
cultures form and influence
their functioning and
organizational change.

Katki Dlzeyi / Contribution Level : 1-Cok Diisuk / Very low, 2-Diistk / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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