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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Ders Kodu / Course Code

ADL212.3B3

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Pre-Bachelor / Pre-Bachelor

Ders Akts Kredi / ECTS 3.00
Haftalik Ders Saati (Kuramsal) / 2.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 2

Ogretim Sistemi / Teaching System

Normal Education / Normal Education

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

insan kaynaklar yénetimi dersinin amaci,giiniimiizde isletmelerin en degerli kaynagi
haline gelen “insan”in 6neminin ve dogru yonetildiginde isletmeleri rakiplerinin 6niine
gegcirecek olan bu kaynagin nasil yonetilmesi gerektiginin ortaya konulmasidir. insan
kaynaklari yonetimi birden ¢cok asamadan olusan bir isletme fonksiyonudur.

The aim of the human resources management course is to reveal the importance of
“human”, which has become the most valuable resource of businesses today, and how
this resource should be managed, which, when properly managed, will put businesses
ahead of their competitors. Human resource management is a business function
consisting of multiple stages.

igerigi / Content

insan kaynaklarinin tanimi, 6nemi ve ilkeleri. insan kaynaklar fonksiyonunun érgiitlenmesi.
insan kaynaklar yénetiminde altyapi. insan kaynaklan planlamasi ve planlama siireci. ise
alma. Ucret yénetimi. Egitim ve gelistirme. Performans yénetimi. Kariyer ydnetimi. Kariyer
planlamasi.

Definition, importance and principles of human resources. Organization of the human
resources function. Infrastructure in human resource management. Human resource
planning and planning process. Recruitment. Compensation Management. Training
and development. Performance management. Career management. Career planning.

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Anadolu Universitesi / insan Kaynaklan Yénetimi AOF Kitabi (YOK DERSLER
PLATFORMU)

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Ogr. Gér. Dogan BASKOY




OGRENME GIKTILARI / LEARNING OUTCOMES

iKY’nin temel igerigini yorumlayabilir Can interpret the basic content of human resource management
iKY ile ilgili genel bilgilere sahip olur Have general information about human resources management.
iKY ile ilgili karar verme yeteneklerine sahip olur Have the ability to make decisions about human resource management.

HAFTALIK DERS iGERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teknikleri/Teaching Methods On Hazirlik / Preliminary

Teorik Dersler / Theoretical Uygulama Lab

Techniques

1 insan Kaynaklar Yénetimine Girig

Enter of the human research management

Teorik Dersler / Theoretical Uygulama Lab ?g{ﬁ;ﬂ;}ﬁgg&i\éz Methods On Hazirlik / Preliminary

Techniques

2 insan kaynaklar yénetiminde altyapi

Infrastructure in human resources management

Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary

Techniques

3 insan kaynaklar planlamasi

human resources planning

Teorik Dersler / Theoretical Uygulama Lab ?g&ﬁ;g;:{ﬁg:&ig Methods On Hazirlik / Preliminary

Techniques

4 insan kaynaklan planlamasi siireci

Human resource planning process

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
5 ise alma
recruiting
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 Ucretin tanimi ve Ucrete iliskin kavramlar
definition of wage and wage-related concepts
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Ucret sistemleri ve 6dillendirme
wage systems and rewards
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 ARA SINAV
MID-TERM EXAM
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 Egitim ve gelistirme ile ilgili kavramlar
concepts related to training and development
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Egitim ve gelistirme ydntemleri
training and development methods
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 Performansla ilgili kavramlar

performance-related concepts
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 Performans yonetim siireci
performance management process
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
13 Kariyer kavrami ve 6nemi
career concept and its importance
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
14 Kariyer yonetimi
career management
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 Kariyer planlamasi ve kariyer gelistirme
Career planning and career development
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
16 FINAL SINAVI
FINAL EXAM
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DEGERLENDIRME / EVALUATION

Katki Yiizdesi /

Yariyil (Yil) igi Etkinlikleri / Term (or Year) Learning Activities Nii)l/tlaér Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities Nun¥ber Percentage of

Contribution (%)

Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60

Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100

Degerlendirme Tipi / Evaluation Type:
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IS YUKU / WORKLOADS

Siiresi | Toplam Is Yiikii
- Sayi/ (Saat) / (Saat) / Total

ST EHAL LT TS Number | Duration Work Load

(Hours) (Hour)
Ara Sinav / Midterm Examination 1 1.00 1.00
Final Sinavi / Final Examination 1 2.00 2.00
Derse Katilim / Attending Lectures 14 2.00 28.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 4 3.00 12.00
Final Sinavi igin Bireysel Calisma / Individual Study for Final Examination 4 3.00 12.00
Bireysel Calisma / Self Study 14 2.00 28.00
Ev Odevi / Homework 5 2.00 10.00
Ornek Vaka incelemesi / Case Study 3 2.00 6.00
Toplam / Total: 46 17.00 99.00

Dersin AKTS Kredisi = Toplam is Yiikii (Saat) / 30.00 (Saat/AKTS) = 99.00/30.00 = 3.30 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 99.00 / 30.00 = 3.30 ~

PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari /
Learning Outcomes

Program Ciktilari / Program Outcomes
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1.IKY’nin temel igerigini
yorumlayabilir / Can interpret
the basic content of human
resource management

2.IKY ile ilgili genel bilgilere
sahip olur / Have general
information about human
resources management.

3.IKY ile ilgili karar verme
yeteneklerine sahip olur / Have
the ability to make decisions
about human resource
management.

Katki Dlzeyi / Contribution Level : 1-Cok Diistik / Very low, 2-Diisiik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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