2023 - 2024 / SY405B - Organization Theory / Organization Theory

GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Organization Theory / Organization Theory

Ders Kodu / Course Code

SY405B

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Bachelor Degree / Bachelor Degree

Ders Akts Kredi / ECTS 3.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 4

Ogretim Sistemi / Teaching System

Normal Education / Normal Education

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Bu dersin amaci; érgut ve yonetim kuramlari, bu kuramlarin érgut islevlerindeki yeri,
yoneticilerin verimlilik diizeyindeki etkisi, klasik ve modern kuramlarin kapsami ve énclleri,
orglt agisindan glincel yaklasimlar, érgitsel yapinin temel 6zellikleri, strateji, 6rgiit ve
etkililik, global is dunyasi igin 6rglt tasarnmi, teknoloji ve érgutler, érgltsel kiltur ve ahlaki
degerler, yenilik ve deg@isim konular hakkinda bilgi vermektir

The aim of this course is to give information about organization and management
theories, the place of these theories in organizational functions, effect of managers on
efficiency level, the scope and pioneers of classical and modern theories, current
approaches in terms of organization, basic characteristics of organizational structure,
strategy, organization and effectiveness, organizational design for the global business
world, technology and organizations, organizational culture and moral values,
innovation and change.

igerigi / Content

Dersin igerigini; Orgiit ve Kuram Kavramlari, Orgiit Kuraminin Temelleri, Klasik ve
Neoklasik Yaklagimlar, Fayol ve Yonetime Bakis ve Weber Agisindan Sistemlere Bakis,
Orgiit Arastirmalarinin Gelisimi, Kosul Bagimlilik Kurami, islem Maliyeti Kurami, islem
Maliyeti Kurami, Vekalet Kurami, Kaynak Bagimliligi Kurami, insan lligkileri Kurami ve
iletisim, Orgiitsel Ekoloji, Birlikte Evrim, Kuramsal Kuram, Makrokuramsal Kuram,
Biitiinlesmis Orgiit Kuramlari, Karar verme Kurami, Sosyal Sistem Kurami- Parsons,
Orgiitsel Aglar, Orgiit Calismalarinda Kaos ve Karmasiklik Kuramlari, Yeni Kuramlar Genel
Sistem Kurami, Acik Sistem Yaklasimi, Orgitsel Ogrenme konulari olugturmaktadir.

This course includes Concepts of Organization and Theory, Basics of Organization
Theory, Classical and Neoclassical Approaches, Fayol and a View of management,
Weber's View of Systems, Development of Organizational Research, Conditional
Addiction Theory, Transaction Cost Theory, Agency Theory, Resource Dependency
Theory, Human Relations Theory and Communication, Organizational Ecology, Co-
evolution, Theoretical Theory, Macro Theoretical Theory , Integrated Organizational
Theories, Decision Theory, Social System Theory - Parsons, Organizational Networks,
Chaos in Organizational Studies and Theories of Complexity, New Theories General
System Theory, Open Systems Approach, Organizational Learning.

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None




Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Sézen, H. C., Basim, H. N. (2012). Orgiit Kuramlar. istanbul: Beta Basim Yayim.

Sézen, H. C., Basim, H. N. (2012). Orgiit Kuramlar. istanbul: Beta Basim Yayim.

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Dog. Dr. Ahmet iLHAN

Assoc. Prof. Dr. Ahmet ILHAN

OGRENME GIKTILARI / LEARNING OUTCOMES

1 Orgiit dizayni ve fonksiyonu konusunda bilgi sahibi olur. Has knowledge about organization design and function.

2 Orgiit yapi ve gevresinin temel kavramlarini tanimlar ve agiklar. Defines and explains the basic concepts of organizational structure and environment

3 Orgiit kurmalarina ait kavramlan is durumlarina uygular. Applies the concepts of establishing organizations to their business situations.

4 Orgiit tasarimi konusunda elestirel diistin(r. Thinks critically about organization design.

5 Orgiitlerle ilgili giincel gelismeleri takip edebilme, saglik sektdriindeki degisim ve déniisiimii gérebilir. Follows current developments in organizations, see change and transformation in the health sector.

HAFTALIK DERS iCERIGi / DETAILED COURSE OUTLINE

217




Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 Orgiit ve Kuram Kavramlari, Orgiit Kuraminin Temelleri
Concepts of Organization and Theory, Basics of Organization Theory
. . gretim Yont N _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Klasik ve Neoklasik Yaklagimlar
Classical and Neoclassical Approaches
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 Fayol ve Yonetime Bakis ve Weber Agisindan Sistemlere Bakis
Fayol and a View of management, Weber's View of Systems
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 Orgiit Aragtirmalarinin Geligimi
Development of Organizational Research
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 Kosul Bagimlilik Kurami, islem Maliyeti Kurami

Conditional Addiction Theory, Transaction Cost Theory
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 islem Maliyeti Kurami, Vekalet Kurami, Kaynak Bagimlihgi Kurami |
Transaction Cost Theory, Agency Theory, Resource Dependency
Theory |
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 islem Maliyeti Kurami, Vekalet Kurami, Kaynak Bagimliigi Kurami |1
Transaction Cost Theory, Agency Theory, Resource Dependency
Theory Il
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 ARA SINAV
MIDTERM EXAM
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 insan iligkileri Kurami ve iletigim
Human Relations Theory and Communication
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Orglitsel Ekoloji, Birlikte Evrim, Kuramsal Kuram
Organizational Ecology, Co-evolution, Theoretical Theory
. . gretim Yont N -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 Makrokuramsal Kuram, Biitiinlesmis Orgiit Kuramlari

Macro Theoretical Theory , Integrated Organizational Theories
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 Karar verme Kurami
Decision Theory
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\rgz Methods On Hazirlik / Preliminary
Technigues
13 Sosyal Sistem Kurami- Parsons
Social System Theory - Parsons
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(l?;ri/s)rgsgiﬁz Methods On Hazirlik / Preliminary
Techniques
14 Orgiitsel Aglar, Orgiit Calismalarinda Kaos ve Karmasiklik Kuramlari
Organizational Networks, Chaos in Organizational Studies and
Theories of Complexity
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 Yeni Kuramlar Genel Sistem Kurami, Agik Sistem Yaklagimi, Orgiitsel

Ogrenme

New Theories General System Theory, Open Systems Approach,
Organizational Learning
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DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities y Percentage of
Number - A
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities N y Percentage of
umber S o
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 1.00 1.00
Final Sinavi / Final Examination 1 2.00 2.00
Derse Katilim / Attending Lectures 14 3.00 42.00
Soru-Yanit / Question-Answer 14 1.00 14.00
Bireysel Calisma / Self Study 14 1.00 14.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 2 2.00 4.00
Final Sinavi igin Bireysel Caligsma / Individual Study for Final Examination 2 3.00 6.00
Toplam / Total: 48 13.00 83.00
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Dersin AKTS Kredisi = Toplam is Yiikii (Saat) / 30.00 (Saat/AKTS) = 83.00/30.00 = 2.77 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 83.00 / 30.00 = 2.77 ~

PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari /
Learning Outcomes

Program Ciktilar / Program Outcomes

1.1.2

1.1.3

2111212 (311|312 |313|3.14 321 (322 |331]332|34.1|342

1.0rgit dizayni ve fonksiyonu
konusunda bilgi sahibi olur. /
Has knowledge about
organization design and
function.

2.0rgiit yapi ve gevresinin
temel kavramlarini tanimlar ve
aciklar. / Defines and explains
the basic concepts of
organizational structure and
environment

3.0rgiit kurmalarina ait
kavramlar is durumlarina
uygular. / Applies the concepts
of establishing organizations to
their business situations.

4.Orgiit tasarimi konusunda
elestirel diigtindr. / Thinks
critically about organization
design.

5.0rgiitlerle ilgili giincel
gelismeleri takip edebilme,
saglik sektériindeki degisim ve
dénusumu gorebilir. / Follows
current developments in
organizations, see change and
transformation in the health
sector.

Katki Dlzeyi / Contribution Level : 1-Cok Duistik / Very low, 2-Diisiik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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