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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Organizational Behavior / Organizational Behavior

Ders Kodu / Course Code

ANT411B2.16

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Bachelor Degree / Bachelor Degree

Ders Akts Kredi / ECTS 3.00
Haftalik Ders Saati (Kuramsal) / 2.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 4

Ogretim Sistemi / Teaching System

Normal Education / Normal Education

Egitim Dili / Education Language

On Kosulu Olan Ders(ler) /
Precondition Courses

Amaci / Purpose

Orgiitsel ortamda insan davranisina iliskin temel kavramlar anlama, yorumlama;
davranigsal ve yonetsel sorunlari birey, grup ve 6rgiit diizeyinde analiz ederek
¢6zuimleyebilme ve dneriler gelistirebilme

Understanding and interpreting the basic concepts of human behavior in the
organizational environment; be able to analyze behavioral and managerial problems at
the level of individuals, groups and organizations and develop suggestions

igerigi / Content

Orgiitsel Davranisin Temelleri (tanimi, dnemi, yaklagimlan ve varsayimlari)
2Gudileme

3is Doyumu

40rgiitsel iletigim (tanimi, nemi, tiirleri)

50rgiitsel lletisim (6rgt yapisi ve iletisim, dogal iletisim)

6Liderlik (tanimi, dnemi, liderlik kuramlari)

7Liderlik (liderlikte glincel yaklagimlar)

8Ara Sinav

9Ara Sinav

10is Tasarimi (tanimi, 6nemi, teknikleri)

1 1i_§ Tasarimi (is rotasyonu, is genisletme ve is zenginlestirme ve davranis iliskisi)
120rgiitsel Degisim (tanimi, nemi, tlrleri, planh degisim siireci)

130rgiitsel Degisim (planli degisim ve degisime direng; tanimi ve énlenmesi)
140rgiit Kiltari

Fundamentals of Organizational Behavior (definition, importance, approaches and
assumptions)

2 motivation

3 Job Satisfaction

4 Organizational Communication (definition, importance, types)

5 Organizational Communication (organizational structure and communication, natural
communication)

6 Leadership (definition, importance, leadership theories)

7 Leadership (current approaches to leadership)

8 Midterm Exams

9 Midterm Exam

10 Job Design (definition, importance, techniques)

11 Job Design (job rotation, job enlargement and job enrichment and behavior
relationship)

12 Organizational Change (definition, importance, types, planned change process)
13 Organizational Change (planned change and resistance to change; definition and
prevention)

14 Organizational Culture




Onerilen Diger Hususlar /
Recommended Other
Considerations

Staj Durumu / Internship Status

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

OGRENME GIKTILARI / LEARNING OUTCOMES

Orgiitlerde insan davranigini agiklayabilme

2 Orgiitsel basariyi gelistirici davranis bicimlerini ayirt edebilme

1 3 Qrgﬂtsel tutumlari analiz edebilme

4 Orglitsel davranis ile ilgili kuramsal bilgileri davranigsal ve yonetsel sorunlara uygulayabilme
5 Davranigsal ve yonetsel sorunlari birey, grup, 6rgit diizeyinde analiz edebilme

To be able to explain human behavior in organizations

2 To be able to distinguish the behavioral forms that improve organizational success

3 Ability to analyze organizational attitudes

4 To be able to apply the theoretical knowledge about organizational behavior to behavioral and
managerial problems.

5 To be able to analyze behavioral and managerial problems at the level of individuals, groups and
organizations

HAFTALIK DERS iGERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 Orgiitsel Davranisin Temelleri (tanimi, 6nemi, yaklasimlar ve
varsayimlari)
Fundamentals of Organizational Behavior (definition, importance,
approaches and assumptions)
. . gretim Yont .. _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Guduleme
motivation
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 is Doyumu
Job Satisfaction
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 Orgiitsel iletisim (tanimi, 6nemi, tiirleri)
Organizational Communication (definition, importance, types)
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 Orgiitsel iletisim (6rgiit yapisi ve iletisim, dogal iletisim)

Organizational Communication (organizational structure and
communication, natural communication)
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 Liderlik (tanimi, 6nemi, liderlik kuramlarr)
Leadership (definition, importance, leadership theories)
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Liderlik (liderlikte gtincel yaklasimlar)
Leadership (current approaches to leadership)
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 Ara Sinav
Midterm
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 is Tasarnmi (tanimi, 6nemi, teknikleri)
Job Design (definition, importance, techniques)
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 is Tasanmi (is rotasyonu, is genisletme ve is zenginlestirme ve
davranis iligkisi)
Job Design (job rotation, job enlargement and job enrichment and
behavior relationship)
. . Ogretim Yoéntem ve - o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
11 Orgiitsel Degisim (tanimi, 6nemi, tiirleri, planh degisim siireci)

Organizational Change (definition, importance, types, planned
change process)
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 Orgiitsel Degisim (tanimi, 6nemi, tiirleri, planh degisim siireci)
Organizational Change (definition, importance, types, planned
change process)
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁ;LT;ri/%Zt:g;li\éz Methods On Hazirlik / Preliminary
Technigues
13 Orgiitsel Degisim (planh degdisim ve degisime direnc; tanimi ve
onlenmesi)
Organizational Change (planned change and resistance to change;
definition and prevention)
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlrt\eri/s)l'r;sgiﬁge; Methods On Hazirlik / Preliminary
Techniques
14 |Orgiit Kiiltird

Organization culture
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DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities Nun}llber Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities Nurr¥ber Percentage of
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 45.00 45.00
Final Sinavi / Final Examination 1 45.00 45.00
Toplam / Total: 2 90.00 90.00

Dersin AKTS Kredisi = Toplam is Yiikii (Saat) / 30.00 (Saat/AKTS) = 90.00/30.00 = 3.00 ~ 3.00 / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 90.00 / 30.00 = 3.00 ~ 3.00
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PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktllan / Program Ciktilari / Program Outcomes
Learning Outcomes 111112 (2.1.1|3.1.1 | 3.21 [ 3.3.1 | 3.4.1

1.0rgiitlerde insan davranisini
aciklayabilme

2 Orgiitsel basariyi gelistirici
davranis bigimlerini ayirt
edebilme

3 Orgutsel tutumlan analiz
edebilme

4 Orgiitsel davranis ile ilgili
kuramsal bilgileri davranigsal
ve yonetsel sorunlara
uygulayabilme

5 Davranigsal ve yonetsel
sorunlari birey, grup, 6rguit
diizeyinde analiz edebilme / To
be able to explain human
behavior in organizations

2 To be able to distinguish the
behavioral forms that improve
organizational success

3 Ability to analyze
organizational attitudes

4 To be able to apply the
theoretical knowledge about
organizational behavior to
behavioral and managerial
problems.

5 To be able to analyze
behavioral and managerial
problems at the level of
individuals, groups and
organizations

Katki Dlzeyi / Contribution Level : 1-Cok Diistk / Very low, 2-Distik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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