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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Human Resources Management / Human Resources Management

Ders Kodu / Course Code

SYB207B

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Bachelor Degree / Bachelor Degree

Ders Akts Kredi / ECTS 4.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 2

Ogretim Sistemi / Teaching System

Normal Education / Normal Education

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Spor igletmelerinde ve organizasyonlarinda insan Kaynaklar Departmanlarinin islevlerini,
fonksiyonlarini I.K.Y. alanindaki yeni yaklasimlarn da dikkate alarak sunmak

Introducing the functions of the human resource departments in sport companies and
organizations, with an emphasis on new approaches and applications.

igerigi / Content

Orgiitlerde insan giicii planlamasi, saglanmasi, kullaniimasi, insan kaynaklarini 6nemi,
kamu ve 6zel kesimdeki spor kurum ve kuruluglarinda personel stratejileri.

Manpower planning, provision and importance of human resources in organizations,
personnel strategies in sports institutions and organizations in public and private
sectors.

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Cavide Uyargil ve digerleri; insan Kaynaklan Yénetimi, 5.baski, Beta Yayinevi, istanbul,
2010.
Bingdl, D. (2010). insan kaynaklari yénetimi. Beta.

Cavide Uyargil ve digerleri; insan Kaynaklari Yénetimi, 5.baski, Beta Yayinevi,
Istanbul, 2010.

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Dr. Ogr. Uyesi Eda ADATEPE

Asst. Prof. Eda Adatepe




OGRENME GIKTILARI / LEARNING OUTCOMES

insan kaynaklarina dair teorik bilgilere sahip olmak

To have theoretical knowledge about human resources

Elde edilen bu bilgiler dogrultusunda pratikte uygulananlara elestirel bir gézle bakabilmek

In line with this information, to be able to look critically at what is applied in practice.

insan kaynaklari yénetimini biitinciil bir sekilde analiz edebilmek

To be able to analyze human resources management in a holistic way

insan kaynaklari yénetiminin 6neminin kavramasini saglamak

To understand the importance of human resources management

HAFTALIK DERS ICERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

. . Ogretim Yont - I
Teorik Dersler / Theoretical Uygulama Lab Tglz(neill(rlgri/(?rr;a?gi\r/]z Methods On Hazirlik / Preliminary
Techniques
1 insan Kaynaklan Yo6netimine Girig: insan Kaynaklari Yénetiminin
Tanimi, Onemi ve Cevresel Faktorler
Introduction to Human Resource Management
. . gretim Yont N _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
is Analizi ve is Dizayni (Teknikler, Alternatif Calisma Programlan
2 .. .
Turleri)
Job Analysis and Job Design
. . Ogretim Yontem ve - -
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
3 insan kaynaklar planlamasi; temel ilke ve yéntemler, tiirleri
Human Resource Planning: Basic Principles and Methods
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 insan kaynaklar temin ve segimi
Staffing and Selection
. . Ogretim Yontem ve = _
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
5 insan kaynaklar yénetiminde egitim, yetistirme ve gelistirme
faaliyetlerinin 6nem, amacg, ilke ve politikalari.
Importance of Training and Development Activities in HRM

3/7




Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 Performans degerlendirme kavrami ve performans yénetimi sistemi
Performance Evaluation Concept and Performance Management
System
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
Kariyer planlama, kariyer yonetiminde temel veri ve odaklar,
7 modeller / Bireysel kariyer yonetimi, organizasyonel ve bireysel
acllardan kariyer yénetimi olgusuna bakisin buttnlestiriimesi ve
uluslar arasi ya da global kariyer planlamasi
Career Planning - Basic Data and Models in Career Planning /
Individual Career Planning and Integration of International and Global
Career Planning
. . Ogretim Yont - -
Teorik Dersler / Theoretical Uygulama Lab Tglz(neill(rlgri/(?rr;a?gi\rgz Methods On Hazirlik / Preliminary
Techniques
8 Ara sinav
Mid-term exam
. . gretim Yont N -
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cr:ui\rgz Methods On Hazirlik / Preliminary
Techniques
Isletmelerde Ucret yénetimi; licret kavrami, tcretin ekonomik boyutu
9 ve yeterlilik, is géren acgisindan lcret diizeyi.,Isletme ici bireysel ucret,
isletme ici Gcret olusumu, Ucret arastirmasi, isletme ici Gcretin
olusumu, isin Gcret karsiliklarinin saptanmasi, tek ve toplu licretleme.
Designing Compensation Management Programs
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁgll(rlneri/(')rgt:cr:?]i\r?; Methods On Hazirlik / Preliminary
Technigues
10 Ucret sistemleri, genel ézellikleri, zaman iicretleri, 6zendirici {icret
sistemleri ve dzellikleri, primli Ucret sistemi ve tirleri
Compensation Management Systems and General Characteristics
. . Ogretim Yoéntem ve % o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
11 is degerleme kavrami, yapisi, ydntemleri.

Concept of Job Evaluation
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
insan Kaynaklar Yénetiminde Koruma islevi(is Giivenligi ve isgéren
12 o
sagligr)
Job Safety and Employee Health
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
13 Calisanlarin is ortamina uyumlastiriimasi
Adaptation of Employees to Work Environment
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
14 |isci-igveren iligkileri
Employer - Employee Relationships
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 Genel tekrar
Overview
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
16 Final sinavi
Final exam
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DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities y Percentage of
Number - A
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities y Percentage of
Number o s
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 1.00 1.00
Derse Katilim / Attending Lectures 14 3.00 42.00
Final Sinavi / Final Examination 1 1.00 1.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 8 2.00 16.00
Bireysel Calisma / Self Study 14 2.00 28.00
Final Sinavi igin Bireysel Calisma / Individual Study for Final Examination 14 2.00 28.00
Toplam / Total: 52 11.00 116.00

Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 30.00 (Saat/AKTS) = 116.00/30.00 = 3.87 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 116.00 / 30.00 = 3.87 ~
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PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari / Program Ciktilari / Program
SR, QU EaTES 111 (211 [31.1 321|331 | 34.1

1.Insan kaynaklarina dair teorik
bilgilere sahip olmak / To have
theoretical knowledge about
human resources

2.Elde edilen bu bilgiler
dogrultusunda pratikte
uygulananlara elestirel bir
g6zle bakabilmek / In line with 4 4 5 4 2 4
this information, to be able to
look critically at what is applied
in practice.

3.insan kaynaklan yénetimini
buattncdl bir sekilde analiz
edebilmek / To be able to 4 5 3 3 4 5
analyze human resources
management in a holistic way

4.insan kaynaklari yénetiminin
6neminin kavramasini
saglamak / To understand the 3 3 2 4 4 2
importance of human
resources management

Katki Dizeyi / Contribution Level : 1-Cok Duistk / Very low, 2-Diistik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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