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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Human Resources Management in Sports / Human Resources Management in Sports

Ders Kodu / Course Code

ANT212B2.31

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Bachelor Degree / Bachelor Degree

Ders Akts Kredi / ECTS 3.00
Haftalik Ders Saati (Kuramsal) / 2.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 2

Ogretim Sistemi / Teaching System

Second Education / Second Education

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Bu dersin amaci 6grencilerin; insan kaynaklari ydnetimi kavramlarini spor endstrisi
icerisinde yer alan tim organizasyonlarin insan kaynaklar bolimlerinde etkin olarak
uygulayabilmelerini saglamaktir.

The aim of this course is to describe how human resources management as a key
function meets the needs of the organizations to achieve their strategic goals .and
discuss some of the new issues in human resource management confronting sport
managers.

igerigi / Content

insan kaynaklan yénetimi kavramlarini anlamak, unsurlarini 6renmek ve uygulayabilmek,
spor yOnetimi calisma alanlarina gore gelistirip uygulayabilmek

The concepts of human resources management, to understand, learn and apply the
elements of sports according to their field of study.

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

1.Janet B. Parks & Jerome Quarterman. Contemporary Sport management. Human
Kinetics. Champaign 2003

2.Charles A. Bucher, March L. Krotee. McGraw Management of Physical Education and
Sport. -Hill. Boston 2002.

3.Bonnie L. Parkhouse . McGraw-Hill The Managemnet of Sport. Boston 1996.

4. Trevor Slack Understanding Sport Organizations.. Human Kinetics 1997

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)




OGRENME GIKTILARI / LEARNING OUTCOMES

insan kaynaklar unsurlarini tanimlayabilmek

Able to describe Human recources factors

is analizi yapip istanimi ve is gerekleri formu hazirlayabilmek

Able to apply job analysis and prepare job description and job requirements form

ise alma yéntemlerini uygulayabilmek

Able to apply recruitment methods

insan kaynaklan egitimini planlayabilmek

Able to plan human resources trainings

Kariyer planlamasi yapabilmek

Able to create career planning

HAFTALIK DERS iGERIGi / DETAILED COURSE OUTLINE

217




Hafta / Week

Teorik Dersler / Theoretical Uygulama Lab ?g&ﬁ;;{%:ﬁg:&i\éz Methods On Hazirlik / Preliminary
Techniques
1 Is analizi
Job analysis
. . gretim Yont N _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 is analizi formu hazirlama
Preparing Job Analysis Form
. . Ogretim Yontem ve - -
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
3 is tanimi
Job Description
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 is tamimi formu hazirlama
Preparing Job Description Form
. . Ogretim Yontem ve = _
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
5 is gerekleri
Job Requirements
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 is gerekleri formu hazirlama
Preparing Job Requirements Form
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
2 IKY egitimi Yoéntemleri
The methods for Human Resources Management Trainings
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 Oryantasyon egitimi
Orientation Trainings
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 Vize haftasi
Midterm Exam
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
] Techniques
Ise alma agamalari
10
Recruitment periods
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 Performans degerlendirme

Performance Assessment
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 Kariyer planlamasi
Career Planning
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
13 isten Cikarma
Dismissal Procedure
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
14 Miilakat teknikleri
Interview methods
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 CV hazirlama
Preparing CV
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
16 Final sinavi
Final Exam

517




DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities Nun}llber Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities Nurr¥ber Percentage of
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 45.00 45.00
Final Sinavi / Final Examination 1 45.00 45.00
Toplam / Total: 2 90.00 90.00

Dersin AKTS Kredisi = Toplam is Yiikii (Saat) / 30.00 (Saat/AKTS) = 90.00/30.00 = 3.00 ~ 3.00 / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 90.00 / 30.00 = 3.00 ~ 3.00
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PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktllan / Program Ciktilari / Program Outcomes
Learning Outcomes 111112 (2.1.1|3.1.1 | 3.21 [ 3.3.1 | 3.4.1

1.insan kaynaklan unsurlarini
tanimlayabilmek / Able to
describe Human recources
factors

2.is analizi yapip istanimi ve is
gerekleri formu
hazirlayabilmek / Able to apply
job analysis and prepare job
description and job
requirements form

3.ise alma yoéntemlerini
uygulayabilmek / Able to apply 5 4 4 4 3 5
recruitment methods

4.insan kaynaklari egitimini
planlayabilmek / Able to plan 4 4 5 5 4 5
human resources trainings

5.Kariyer planlamasi
yapabilmek / Able to create 4 3 4 5 4 4
career planning

Katki Dlzeyi / Contribution Level : 1-Cok Duistik / Very low, 2-Diisiik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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