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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Human Resources Management in Health Care Businesses / Human Resources Management in Health Care Businesses

Ders Kodu / Course Code

SY114B2

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Bachelor Degree / Bachelor Degree

Ders Akts Kredi / ECTS 5.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00

Hours For Week (Laboratory)

Dersin Verildigi Yl / Year

1

Ogretim Sistemi / Teaching System

Normal Education / Normal Education

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Bu dersin amaci; insan Kaynaklar Yénetimi (iKY_) kapsamindaki kavramlari, iglevleri,
teknikleri, ydntemleri ve yaklasimlan agiklamak, IKY islevini analiz edebilme ve
uygulamalari sorgulayabilme becerisi kazandirmaktir.

The aim of this course is; To explain the concepts, functions, techniques, methods and
approaches in Human Resource Management (HRM), to analyze HRM function and to
give ability to question applications.

igerigi / Content

iKY'nin tanim, is analizi, planlamasi, isgéren segimi, ise yerlestirme, egitim, kariyer
yonetimi, performans degerleme ve yonetimi, is degerleme, cret yonetimi, Is givenligi ve
isgbren saglgi, yasal boyutlar, endustri iliskileri, uluslararasi IKY, 6élgme ve degerlendirme

Definition of HRM, job analysis, planning, employee selection, job placement, training,
career management, performance evaluation and management, job evaluation, wage
management, occupational safety and employee health, legal aspects, industrial
relations, international HRM, measurement and evaluation

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

insan Kaynaklar Yénetimi, I.U. IKY Anabilimdali Ogretim Uyeleri, Beta Yayinlar, 7.Baski
Bingdl, D. Insan Kaynaklar Y6netimi, Beta Basim Yayim

insan Kaynaklari Yénetimi, I.U. iKY Anabilimdall Ogretim Uyeleri, Beta Yayinlari,
7.Baski
Bingél, D. insan Kaynaklan Yénetimi, Beta Basim Yayim

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Dr. Ogr. Uyesi Seda KIZIL

Assist. Prof. Dr. Seda KIZIL




OGRENME GIKTILARI / LEARNING OUTCOMES

insan kaynaklari Yénetimi ile ilgili temel kavramlar ve tarihsel gelisimini agiklar. Explains the basic concepts and historical development of Human Resources Management.
Orgit, isler ve insanlar igin planlama olgusunu agiklar. Explains the phenomenon of planning for the organization, jobs and people.

insan Kaynaklarinin elde edilmesi ile ilgili stireci agiklar. Explains the process related to obtaining Human Resources.

Orgiite kazandirilan isgérenin 6rgiitte tutulmasinda yapilmasi gerekenleri bilir. Knows what needs to be done to keep the employee recruited into the organization.

Daha yuksek bireysel ve érgutsel performans igin gerekli islevleri agiklar. Explains the functions necessary for higher individual and organizational performance.

HAFTALIK DERS iGERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods

On Hazirlik / Preliminary

Techniques

insan Kaynaklan Yénetimine Giris: IKY'nin tanimi, Onemi ve Cevresel
Faktérler

Introduction to Human Resources Management: Definition,
Importance and Environmental Factors of HRM

Teorik Dersler / Theoretical Uygulama Lab ?g{ﬁ;ﬂ;}ﬁgg&i\éz Methods On Hazirlik / Preliminary

Techniques

2 is Analizi

Business Analysis

Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary

Techniques

3 insan Kaynaklari Planlamasi

Human Resources Planning

Teorik Dersler / Theoretical Uygulama Lab ?g&ﬁ;g;:{ﬁg:&ig Methods On Hazirlik / Preliminary

Techniques

4 isgéren Secimi ve ise Yerlestirme

Employee Selection and Job Placement

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
5 Egitim
Education
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 Kariyer Yoénetimi
Career Management
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Performans Degerlendirme ve Perfomans Y&netimi
Performance Evaluation and Performance Management
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 ARA SINAV
MIDTERM EXAM
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 is Degerleme
Business Valuation
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 |Ucret Yonetimi
Compensation Management
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 iKY'de Koruma islevi: is Giivenligi ve isgéren Saghg

Protection Function in HRM: Occupational Safety and Employee
Health
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 [iKY'nin Yasal Boyutlan
Legal Aspects of HRM
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\rgz Methods On Hazirlik / Preliminary
Technigues
13 |Endiistri iligkileri
Industrial Relations
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(l?;ri/s)rgsgiﬁz Methods On Hazirlik / Preliminary
Techniques
14  |Uluslararasi iligkiler
International relations
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15  |iIKY'de Olgme ve Degerlendirme

Measurement and Evaluation in HRM
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DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities N y Percentage of
umber S o
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities y Percentage of
Number o s
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 1.00 1.00
Final Sinavi / Final Examination 1 2.00 2.00
Derse Katilim / Attending Lectures 14 3.00 42.00
Soru-Yanit / Question-Answer 14 2.00 28.00
Bireysel Calisma / Self Study 14 3.00 42.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 7 2.00 14.00
Final Sinavi igin Bireysel Caligsma / Individual Study for Final Examination 7 2.00 14.00
Toplam / Total: 58 15.00 143.00
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Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 30.00 (Saat/AKTS) = 143.00/30.00 = 4.77 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 143.00 / 30.00 = 4.77 ~

PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari /
Learning Outcomes

Program Ciktilar / Program Outcomes

1.1.2

1.1.3

2111212 (311|312 |313|3.14 321 (322 |331]332|34.1|342

1.insan kaynaklarn Yonetimi ile
ilgili temel kavramlari ve
tarihsel gelisimini agiklar. /
Explains the basic concepts
and historical development of
Human Resources
Management.

2.0rgiit, isler ve insanlar igin
planlama olgusunu agiklar. /

Explains the phenomenon of
planning for the organization,
jobs and people.

3.insan Kaynaklarinin elde
edilmesi ile ilgili stireci agiklar. /
Explains the process related to
obtaining Human Resources.

4.0rgiite kazandinlan isgérenin
orgutte tutulmasinda yapilmasi
gerekenleri bilir. / Knows what
needs to be done to keep the
employee recruited into the
organization.

5.Daha yliksek bireysel ve
orgltsel performans igin gerekli
islevleri aciklar. / Explains the
functions necessary for higher
individual and organizational
performance.

Katki Dlzeyi / Contribution Level : 1-Cok Duistik / Very low, 2-Diisiik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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